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I am pleased to present RANZCOG’s Strategic Plan for 

2025-2027 which will guide the College in achieving 

its objectives and sustaining its position as the peak 

body for obstetrics and gynaecology, and women’s 

health in Australia and Aotearoa New Zealand. 

For many decades, the College has been steadfast 

in its focus to achieving our vision of excellence 

and equity in women’s health. This plan builds on 

the successes of the past three years, during which 

RANZCOG achieved significant progress towards 

our strategic objectives. 

Fostering the highest standards of practice in O&G 

through exceptional education and training remains 

paramount, alongside supporting members and 

trainees to deliver the best possible outcomes for 

the people in their care.

Guided by the new strategic priorities outlined in this 

plan, RANZCOG will aim to:

• Continue to deliver excellence in education and 

training for obstetrics and gynaecology;

• Strengthen member engagement and experience; 

• Build on the diversity within the College, and 

champion inclusion and belonging;

• Drive growth and sustainability through research 

and innovation; 

• Strive to achieve better health outcomes for our 

vibrant communities; 

• Be a leading voice advocating on key issues which 

a�ect members, trainees and women’s health.

Today, medical colleges are facing a rapidly changing 

socio-political-regulatory environment. As a specialty 

it has never been more vital to stand united as we rise 

to meet the external challenges facing our profession. 

This plan provides a framework to ensure the College 

continues to e�ectively serve its members, trainees 

and the broader women’s health community, 

considering the evolving landscape in which we 

provide services. The priorities laid out in this plan 

will ensure the profession is equipped to adapt and 

support the College’s e�orts to protect the long-term 

sustainability of our specialty. 

This plan has been developed through extensive 

consultation with a variety of relevant parties, and I 

would like to express my gratitude to everyone who 

contributed. 

On behalf of the RANZCOG Board, I encourage 

members, trainees, sta�, and external partners to 

review this document, and focus on how we must all 

play a part in shaping the future of women’s health. 

I look forward to working together to realise our 

strategic objectives in the months and years to come.

Dr Gillian Gibson

President, RANZCOG

Building  
on Our 
Success
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STRATEGIC PRIORITY:

Research & Innovation

KEY OBJECTIVES

Drive clinical excellence and sustainability 

through research and innovation.
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